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CONDENSER

Wisconsin PSC approves Dairyland’s northern Wisconsin
natural gas plant
The Wisconsin Public Service Commission
voted yesterday to approve construction of
the $700 million renewable-enabling
Nemadji Trail Energy Center which will be
constructed in Superior by Dairyland
Power Cooperative and Duluth-based
Minnesota Power.

The Commission voted 2-1 to approve a
permit for the 625-megawatt Center, with
Chairwoman Rebecca Valcq voting
against, saying she opposed the location of the plant. The Nemadji Trail Energy Center would be located
in an industrial area in Superior, with access to existing electrical and natural gas infrastructure.

Dairyland Vice President, External and Member Relations, Rob Palmberg emphasized the importance of
the Nemadji Trail Energy Center’s role in supporting renewable energy resources. “We are pleased with
today’s decision following the extensive review process,” said Palmberg. “Because of its ability to provide
reliable back-up to intermittent sources of power, Nemadji Trail is a critical part of our resource
diversification strategy. As Dairyland continues to embrace solar and wind generation, Nemadji Trail’s
ability to respond on demand will provide key support for our cooperative’s evolving energy future.”

The project is part of the plan by the utilities to increase wind and solar sources and move away from coal
plants, but some environmental groups, including the Sierra Club, still opposed the project. According to
Dairyland Power, the combined-cycle natural gas facility will serve as the "power behind the power"
supporting renewable energy investments, and providing reliability when the wind doesn’t blow and the
sun doesn’t shine. It will also be an economic engine for the northern region.

Commissioners Ellen Nowak and Mike Huebsch said environmental concerns will be addressed by the
Wisconsin Department of Natural Resources. 

Additional regulatory approvals and permits for the Nemadji Trail Energy Center are required from the
City of Superior, the Wisconsin Department of Natural Resources and the U.S. Army Corps of Engineers.
The Minnesota Public Utilities Commission previously approved the plant, but an appeals court ordered
the agency to conduct an Environmental Assessment Worksheet (EAW).

The Nemadji Trail Energy Center is scheduled to be in service by 2025.

Mike Huebsch to leave PSC
This week, Wisconsin Public Service Commissioner Mike Huebsch 
announced he is stepping down from the three-member board 
effective February 3, 2020.



"I want to humbly thank the people of the state of Wisconsin for 
allowing me to serve. I have been truly blessed for the opportunities 
and trust afforded to me by the people of this great state," Huebsch 
said. Huebsch was appointed to a six-year term on the commission 
in 2015 by former Governor Scott Walker. His exit comes one year 
before his term is up, and opens the door for Governor Tony Evers 
to appoint the majority of commission members.

Of the announcement, PSC Chairman Rebecca Valcq said, “I will

miss his acumen and quick wit. It was a pleasure working with him,
especially on complex cases. I thank him for his decades of work on behalf of the people of our state.”

Governor Evers appointed Chairwoman Valcq in January of 2019. Commissioner Ellen Nowak was
appointed by Walker and her term expires in 2023.

The PSC recently approved the $492 million Cardinal-Hickory Creek transmission line by a unanimous
vote, a decision that is being challenged in court.

Huebsch is a West Salem native who served in the state Assembly for 16 years before he was appointed
secretary of the Department of Administration in 2011.

The Public Service Commission of Wisconsin is composed of three full-time commissioners who decide
the cases brought to the PSC for changes in utility operations, rates, and construction projects after a
complete and thorough review of all the records compiled in the case, including public comments.
Commissioners are appointed by the governor and confirmed by the State Senate for staggered, six-year
terms.

Fueled by failure, is a California co-op the answer?
The most consistent characteristics of Pacific Gas & Electric (PG&E)
may be crises and controversy. The past 15 years have been a parade
of problems ranging from a natural gas explosion, to bankruptcy, to
failing infrastructure, to forced blackouts, to deadly fires, and back to
bankruptcy.

Critics of the company started floating the idea last year that it’s time
to pull the plug on the investor-owned approach, and embrace the
community-focused priorities of an electric cooperative.

In pushing the co-op concept, San Jose Mayor Jose Liccardo said the
principles of the proposed co-op are “a framework for a viable
customer-owned PG&E that will be transparent, accountable, and
equitable,” adding that those who support the idea want a “transformation to put the company’s days of
underinvestment, mismanagement and negligence far behind us.”

There is plenty of blame to go around for PG&E’s debacles, mostly from elected officials turned armchair
quarterbacks, and with every devastating turn, company heads would roll. PG&E CEOs have made good
use of the revolving door, and not by choice.

But a recent, documentary-style, investigative report in the Wall Street Journal suggests company
leadership may not be the driving force of so much failure. PG&E: Wired to Fail chronicles the
devastating events in the company’s history, and paints a clear picture that shows a company bound by
state leadership so focused on the future that they ignored the present. Sandwiched in between the many
failures of California’s largest investor-owned utility, are the layers of ambitious regulations imposed by
those fervently looking to ensure that California leads the way on climate change.

And that’s not all. According to the authors, PG&E was fractured by legislators back when climate change
and green-energy mandates were still in infancy. The articles states that "Pacific Gas & Electric was the
most prominent casualty of a 1996 California law that was designed to increase competition but had
instead allowed wholesale energy prices to spike and blackouts to roll through the state."

By 2007, even as the company struggled, PG&E was becoming a global leader in buying solar and wind
energy, though not necessarily by choice. State politicians and regulators pushed for more renewable
energy. By 2009, PG&E was building more than double the solar power that existed in the entire country
at the time. By 2010, rates had risen to 15.8 cents per kilowatt hour.
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That same year, a PG&E natural gas line explosion killed eight people and leveled 38 homes. The cause
– shoddy welds in the pipe that was laid in 1956, and was never properly inspected and maintained.

Seven months later, California’s governor signed legislation increasing the percentage of state electricity
that must come from renewables to 33 percent by 2020, up from the previous goal of 20 percent by 2010.

In response to the deadly explosion, PG&E got to work improving its archaic gas line infrastructure,
prioritizing this ahead of electrical upgrades. Also, by 2012 PG&E was spending more than $1.2 billion a
year to meet green energy mandates. 

In 2014, state regulators slapped the company with a record $1.6 billion in penalties for failures related to
the gas line explosion. That same year, PG&E electrical equipment malfunctions were starting more than
one fire per day.

In 2015, the Butte Fire, cause by a compromised PG&E line, burned more than 70,000 acres, destroying
549 homes and killing two people. Rates rose again, to among the highest of any large utility in the
country, at 20 cents per kilowatt hour. According to the Journal, PG&E’s then-CEO left, describing
California’s capital city of Sacramento as, “49 square miles surrounded by reality”.  (If that sounds
familiar, it’s probably because Lee Sherman Dreyfus used a similar phrase referring to Madison, back in
1978).

The fires continued. In 2017, PG&E equipment was blamed for 18 fires, and more than 20 deaths.

In 2018, California’s governor signed another bill raising the state’s renewable energy target to 60 percent
by 2030. PG&E rates now topped 22 cents per kilowatt hour.

On November 8, 2018, an iron hook on a PG&E transmission line built in 1921 broke, starting the Camp
Fire. It destroyed almost 14,000 homes and killed more than 85 people, a California record. The governor
blamed the company’s “greed and mismanagement”.

PG&E is once again filing for bankruptcy protection, but many elected officials believe it’s time to
transition the investor-owned utility to an electric cooperative. The initiative is backed by more than 110
elected officials representing the majority of PG&E customers, and at least one reader who left
this comment: "Having lived in San Jose (20 cents/kwh), Austin (14 cents/kwh) and Leander (Austin
fringe suburb at 7.5 cents/kwh) - I've noticed a pattern. Pedernales Electric Cooperative delivers safe,
reliable and cheap. Austin Electric delivers safe, reliable and expensive. PG&E delivers unsafe, unreliable
and very expensive. PEC is a lightly regulated, customer owned cooperative that is laser focused on its
mission. Austin Electric pursues many political goals that drive up costs. PG&E is heavily and politically
regulated. Perhaps California and PG&E should spend some serious time adopting PEC's practices AND
their de minimus regulation. After all, the current pattern is for California politics to loot PG&E. I see
nothing in this article that indicates that the California PUC and politicians realize that the root problem is
in the mirror."

How much do you think global warming will harm people in
the U.S.?

41% - A great deal
21% - A moderate amount
16% - Only a little
19% - Not at all
2% - Don’t know

(Marquette Law Poll conducted Jan. 8–12, 2020, of 800 registered
voters in Wisconsin interviewed by cell phone  or landline, with a
margin of error of +/- 4.1 percentage points.)

Ice storm prompts ROPE in Rock Energy Cooperative area
Much of the state avoided the blizzard-like conditions predicted for the
weekend of January 10, but the Restoration of Power in an
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Emergency (ROPE) program was initiated to assist with outages
caused by ice in the Rock Energy Cooperative area, where a half-inch
of ice affected the infrastructure.

Richland Electric Cooperative, Adams-Columbia Electric Cooperative,
Scenic Rivers Electric Cooperative, and Oakdale Electric Cooperative
each sent two-person crews and bucket trucks to assist.

As much as a foot of snow or more is expected in parts of Wisconsin
this weekend.

World’s largest asset manager tightens position on
climate change

BlackRock Inc. announced Tuesday it will take a tougher stance against
companies that do not disclose risks and plans related to climate change, and
will increasingly factor climate change and sustainability into its investment
decisions.

Blackrock manages some $7 trillion in assets and says it is also pulling back from thermal coal producers
in actively managed portfolios by the middle of this year. With this announcement, Blackrock becomes
the latest global financial company to pursue such a shift amid increasing investor, activist, and regulatory
pressure.

Craig Buros announces candidacy for WECA Board
Craig Buros has announced his interest in seeking the open Manager-
Director position on the Wisconsin Electric Cooperative Association
Board of Directors for District 1.

Buros has served the Vernon Electric Cooperative and the electrical
industry for 25 years including the past year as CEO and General
Manager, and eighteen years as Director of Engineering and
Operations. He earned a bachelor’s degree in electrical engineering
from the University of Wisconsin-Platteville, is a graduate of the
National Rural Electric Cooperative Association’s (NRECA) Robert I.
Kabat Management Internship Program at the University of Wisconsin-
Madison, and has also achieved certifications from the University of
Wisconsin La Crosse’s College of Business.

Buros has served or is currently serving on numerous committees
including; President of the Wisconsin Line Superintendents

Organization, Dairyland Power Standards Committee, WECA Job Training and Safety Committee, WECA
Mutual Aid Committee, Wisconsin Apprenticeship Advisory Board, and the University of Wisconsin
Platteville - Sustainable and Renewable Energy Systems Advisory Board.

WECA Board Districts 1 and 3 have vacancies as a result of the bylaw change at the Annual Meeting,
which creates four districts. To be considered for a seat, candidates must be nominated from the floor at
Education and Lobby Days, which takes place January 28–29 in Madison during the district election
break. 

Persons interested in running for WECA Board are welcome to send a short biography for inclusion in
Condenser. Condenser feature is not required for candidacy, and is not an endorsement. Please contact
Julie Lund at julie@weca.coop.

Colorado-based Tri-State Generation to shutter last coal
generation plants by 2030
The Tri-State Generation and Transmission Association, which
serves 43-member distribution cooperatives and public power
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districts in Colorado, New Mexico, Wyoming and Nebraska has
announced it will cease operations at Escalante Station, a 253-
megawatt facility in Prewitt, New Mexico, by the end of this year.

Tri-State officials also plan to phase out operations at Craig
Station, a 1,285-MW facility in Colorado’s Moffatt County, by
2030. Ending operations at the Colorado plant will also lead to
the closure of the G&T’s Colowyo Mine,  which produces coal for
the facility, by 2030. In all, 600 jobs will be affected.

Nearly one-third of the energy consumed by Tri-State’s members
comes from renewable resources, and officials anticipate the
G&T will meet half its overall demand with renewables by 2024.

An elected director from the Mountain View Electric Association
cited “fundamental changes in our industry” and “public policy
decisions” as reasons for the closures.

Job Market
Distribution Design Technician—Adams-Columbia Electric Cooperative is now accepting applications
for a Distribution Design Technician to work at the organization’s Wautoma Office. 

Duties will include working closely with employees and members to design new service line extensions,
and service upgrades, including on-site evaluations and preparation of cost sheets, work orders, staking
sheets, and permits (residential, commercial, and subdivisions). 

The successful candidate is someone who is self-motivated and has excellent communication skills to
communicate with members, vendors, contractors, and employees of Adams-Columbia Electric
Cooperative. An Associate Degree in Electrical Technology or related field and previous experiences with
Rural Utility Service construction practices is preferred.  

Adams-Columbia is committed to creating a diverse environment and is proud to be an equal opportunity
employer. This position offers a competitive wage and full benefits package. To apply, or for more
information, please visit http://www.acecwi.com/Careers to download an application. You may also pick
up an application in person at the Friendship office: 401 E. Lake Street, Friendship, WI. The deadline to
apply is Friday, Feb. 14 at 4 p.m.

Leader, Combustion Turbine (Deadline Today)—Great River Energy is seeking a leader, combustion
turbine to supervise and provide technical leadership for the operations and maintenance of numerous
peaking generation stations in Elk River, Minn.

This position will direct and manage operations, maintenance, outages, and maintenance contracting
utilizing tools and best practices. Knowledge typically acquired with a bachelor’s degree in engineering or
related field or equivalent direct combustion turbine related experience. A minimum of four years of
combustion turbine or power plant experience working in the engineering, operations or maintenance
areas is required. Prior supervisory or leadership roles in a union environment is preferred. Prior
experience with Computerized Maintenance Management System (CMMS) is preferred.

Great River offers a competitive salary, comprehensive benefits package, wellness programs, continuing
education, generous retirement plan, a team based collaborative culture, and more. Qualified candidates,
please apply at www.greatriverenergy.com under the Careers tab by January 17, 2020. GRE is an
EEO/AA/Minority/Female/Disabled/Vets Employer.
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